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Graduate Medical Education Stipends & Benefits 
 
Postgraduate Level   Annual   Monthly 
 
First Year                                           $47,103.00     $3,925.22 
Second Year                                      $48,524.00   $4,043.71 
Third Year                                          $50,159.00                              $4,179.88 
Fourth Year                                        $52,048.00                              $4,337.30 
Fifth Year                                           $54,473.00                              $4,539.42 
Sixth Year                                          $56,861.00                              $4,738.42 
Seventh Year                                      $59,207.00                            $4,933.92 
Eighth Year    $61,946.00   $5,162.14 
 
Student Fellows                                 $20,000.00                             $1,666.67 
 
Optometry                                           $30,000.00                             $2,500.00 
 
Pastoral Care                                       $22,844.00                             $1,903.66 
 
Pharmacy – First Year                        $39,001.00                            $3,250.06 
Pharmacy – Second Year  $42,184.00   $3,515.35 
Pharmacy – Chief                               $45,659.00                            $3,804.94 

 
Vacation *  -First Years - two weeks 

-Second Year & Above -three weeks 
     -Eight holidays & four holiday bonus days 

*In accordance with University policy/or in compliance with board  
        requirements. 
 

Health Insurance  -UK credit for plan and coverage level chosen (please go to 
www.uky.edu/HR/benefits for health insurance rates) 

 
Parking Permit -"E" parking area 

 
Lab Coats   -Three per year 

 
KY Dental/Medical Licensure 

-Dental - Original cost plus yearly renewal 
-Medical – Original cost for Residency Training (R) or Institutional 
Practice (IP) license plus yearly renewal 
  

Disability Insurance  -After twelve months of employment 
 

Life Insurance -One times stipend coverage provided at no cost 
-Optional up to five times stipend 
 

Call Meals  -$ put into account for in-house call meals, as applicable 
 
Individual Beeper 

 
Retirement  -House staff are not eligible for the University’s  

retirement plan (matching contribution); however,  
may contribute to the voluntary retirement plan 


